
 HFNJ Year-round Mental Health Coordinator at NJY Camps 

Location: Fairfield, NJ (Year-Round); Milford, PA (Summer). 

About NJY Camps: 

NJY Camps (NJY) is one of North America’s premier Jewish summer camp networks. Comprised of five 

overnight summer camps, NJY serves children of all ages, backgrounds, and abilities. NJY’s mission 

focuses on supporting the growth and development of every individual member of its community so 

that they can learn new skills, develop greater self-confidence, and foster a strong Jewish identity. 

Having recently celebrated its centennial anniversary, NJY is reimagining its next 100 years. NJY Camps 

serves more than 3300 campers, over 1100 summer staff, across 2200 acres of land. For more 

information, please visit our website. 

About the Position: 

NJY Camps is committed to providing greater support and resources to meet the growing social, 

emotional, and mental health needs of our community. Together with the Healthcare Foundation of NJ 

(HFNJ) we are bolstering our mental health efforts through the creation of a year-round Mental Health 

Coordinator position. This coordinator will be responsible for creating and leading initiatives 

surrounding mental health both during the summer, at camp, and throughout the year.    

Responsibilities: 

• Establishing of an agency-wide, systemic approach to meeting the mental health needs of our 

community  

• Developing a curriculum for Mental Health training   

• Training staff in areas of relevant mental health topics  

• Participating in our mental health Community of Practice   

• Supervising seasonal team of mental health professionals and camper care teams  

• Engaging and supporting camper and staff families  

• Leading a community outreach initiative centered on destigmatizing mental health needs  

• Collaborating with camp staff on a case-by-case basis to help place campers and staff in the right 

programs/positions so that they can thrive at camp.  

• Providing support in crisis situations  

• Designing camper and staff evaluation forms   

• Reviewing and updating camper intake process and procedures 

Required Experience: the ideal candidate has: 

• An MSW or higher degree in a relevant field of study.  

• A desire to make an impact on the lives of our campers and staff.  

• A minimum of 3-5 years of relevant experience in the field  

• A collaborative and team-focused mindset and work ethic. 

https://njycamps.org/


Skills and Qualities: 

• Exemplary attention to detail and organization 

• Strong time-management capabilities and the ability to stay on top of multiple priorities 

• A self-starter and go-getter with excellent initiative 

• Comfortable working in an adaptive and ever-changing work environment 

• Ability to manage high stress situations and crises with a level head and sound judgment 

• A collaborative team player who enjoys working with professionals from all generations 

• Sense of humor and enthusiasm for blending work and play 

• Exemplary leadership qualities  

• A strong commitment to NJY Camps’ mission and a passion for Jewish summer camp  

Salary and Benefits: 

• $70-75K based on a full-time 40-hour work week during the off season and living on site at camp 

during the summer 

• Full summer camp tuition included for any eligible camp-aged children (approximate value of 

$10,000 per child)   

• Family health and dental insurance with employer cost share of 85% 

• Monthly car stipend 

• Company cell phone plan  

• Flexible hours and hybrid office environment 

• Paid time off and parental leave 

• Investment in professional development 

Start date: October 2022 

To Apply: Please submit a cover letter and resume to jobs@njycamps.org with subject: Mental Health 

Coordinator. Receipt of all submissions will be acknowledged within two business days. 

NJY Camps provides equal employment opportunities to all employees and applicants for employment 

without regard to race, color, religion, age, sex (including pregnancy), sexual orientation, gender 

identity, disability, or any other characteristic protected by law. NJY Camps encourages individuals from 

underrepresented groups to apply. In order to increase equity in hiring, NJY Camps prefers not to 

receive informal referrals from individuals with personal connections to NJY Camps and cannot factor 

such referrals into the selection of candidates for interviews. 

This job description is intended to convey information essential to understand the scope of the position. 

It is not intended to be an exhaustive list of skills, efforts, duties, or responsibilities associated with the 

position. 

mailto:jobs@njycamps.org

